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WHO WE ARE
BEYOND LIMITS

Providing a nurturing environment where
learners feel free to take risks.
Ensuring individual needs are met
through engaging opportunities.
Expecting academic and behavioral
excellence.

Our Mission: to empower learners to grow
beyond limits by:

Our Vision: Rantoul City Schools is a
collaborative community of empowered
learners that inspires all to grow beyond
limits.

KIDS ARE
OUR

PASSION

We need educators who are excited to take
on the challenge of making a change in a
currently low performing school district. RCS
is in the midst of restructuring the entire
district.  We utilize research-based models
for all instructional decisions, such Jan
Richardson (Guided Reading/Daily 5), and
Charlotte Danielson. We pride ourselves on
our very small class sizes (15-20 per class).
We also provide professional development
within our own district through book studies
and trainings whether on new
methodologies or using our own
interventions. If professional development is
provided beyond contractual hours we
provide Board Credit with an opportunity to
move across on the salary schedule. 



ABOUT US
GROW BEYOND

Sick and Personal Leave: Teachers/Licensed Staff/
Teaching Assistants and Custodians: 12 sick days, 3
personal days, and 3 bereavement days per year. 
 Personal leave can accumulate up to 6 days, but no
more than 3 consecutive days can be used at a
time. The personal days rollover into sick leave the
following year.

Life Insurance: The district carries a $25,000 life
insurance policy on each employee and additional
coverage may be picked up at the employee’s
expense.TAX SHELTERED ANNUITIES:  Employees
may choose to have funds deducted from their
payroll and be paid towards a 403(b) or similar
account. RCS is partnered with The Omni Group to
provide 403(b) information and participation

Cancer Indemnity and Hospital Intensive Care: 
 Employees may choose to purchase supplemental
insurance through AFLAC.

TRS (Licensed Staff Only): 9% TRS is paid by the
employee and is deducted from his/her payroll. 

IMRF (All Education Support Personnel - ESP): 4.5%
IMRF paid by employee and the employer cost is
paid by district. 

Payroll:  Direct deposit is mandatory for all
employees covered by the Collective Bargaining
Agreement (Teachers/ Licensed Employees,
Teaching Assistants and Custodians). For 24 pays
the first paycheck is the first payroll in September.  
 All licensed staff, custodians and any other ESP
must have 24 mandatory pays. 

Benefits:

.

Broadmeadow Elementary; K-5
Eastlawn Elementary; K-5
Northview Elementary; K-5
Pleasant Acres Elementary; PK-5
JW Eater Junior High; 6-8

Colleges - Champaign-Urbana:  Parkland
College and University of Illinois
Retail – Rantoul:  Wal-Mart, Rantoul
Downtown area, including a variety of shops
and eateries; Champaign: Market Place Mall
along with many
other large retail stores – Best Buy, Meijer,
Menards, and Target.
Recreation – Rantoul Forum Fitness Center
(with district employee discount), Sunrise
Nutrition Bar (exercise classes)
 Industry – Conair, Bell Sports/Vista
Outdoors,
Jeld-Wen Windows and Doors, Rantoul
Airport, Rantoul Business Incubator,
Rantoul Foods, and Taylor Studios
Mass Transit – C-CARTS/Eagle Express: A
fixed rate Public Mass Transit system serving
Rantoul and into Champaign

Location: Champaign County ten miles north of
Champaign-Urbana and 120 miles south of
Chicago, on Interstate 57.

District Enrollment: 
Early Childhood (PreK)-8th Grade of
approximately 1,840 students.

Schools:

Village of Rantoul and 

Surrounding Community



Single:  $27.04 (Board covers 100% single premium)    
Employee + Spouse $54.76:  Board contributes $27.04 so employee portion is $27.72
Employee + Child(ren)  $66.48:   Board contributes $27.04 so employee portion is $39.44
Family  $104.04:  Board contributes $27.04 so employee portion is $77.00

VISION:  VSP is an optional coverage that you may choose at the employee’s own expense, and paid via payroll deduction.
The Board does not cover premiums for vision. The following premiums are per month:

Single:  $9.96                                    Employee + Spouse: $17.04 
Employee + Children: $16.68           Employee + Family: $26.92

DENTAL:  The District shall contribute 100% of the single employee dental insurance coverage per month. The employee has
the option to add dependents to the plan at their own expense. Premiums for adding dependents will be a payroll deduction.
The following premiums are per month:

MEDICAL: Medical Insurance is an optional coverage that you may choose. The Board covers 91% of the individual employee’s
premium. The employee has the option to add dependents to their plan at their own expense. The premium for employee only
coverage and/or dependent coverage is paid via payroll deduction. The following chart lists coverage levels and premiums.

INSURANCE



Middle States Association of Colleges and Schools
New England Association of Schools and Colleges
Higher Learning Commission (North Central Association of colleges and Schools)
Northwest Commission on Colleges and Universities
Southern Association of Colleges and Schools
Western Association of Colleges and Schools
•Accrediting Commission for Community and Junior Colleges

Ten (10) clock hours is equivalent to one (1) Board Credit.
One (1) Board Credit is equal to one (1) hour of movement on the salary schedule.
Board Credit also counts towards CPDUs/continuing education credit on ELIS.
Board Credit can be used in addition to or in combination with college credit for lane movement.
Due to the change from 12 to 10 clock hours being equivalent to one board credit, any board credit already
submitted for lane movement for the 2018-19 school year and earlier, are already considered submitted and will not
be recalculated at a different rate.
Board credit from another district will not be accepted.
Teachers are responsible for submitting board credit documentation to the Central Office to substantiate lane
movement on the salary schedule by the first day of school for the applicable school year. Lane movement only
occurs at the beginning of each school year not mid-year. 
Previously accrued board credit not yet submitted to Central Office for lane movement will be calculated at the new
rate of 10 clock hours per 1 board credit.

Teachers must submit a letter of intent to the superintendent for approval prior to beginning the master’s degree or
endorsement program. 
Teachers who began their master’s degree or endorsement program prior to employment by RCS and will complete
their master’s degree or endorsement while at RCS must also submit letter of intent to the superintendent for
approval.
Teachers must submit a written request for the bonus and provide an official transcript upon completion of the
master’s degree or endorsement. 
The bonus shall be paid at the beginning of the school year following receipt of the master’s degree or endorsement.
If the teacher leaves the district prior to completing the school year in which the bonus was paid to the teacher, the
Teacher shall repay the district 100% of the bonus received. This will be deducted from the remaining paychecks
until the end of June. The teacher shall execute a bonus agreement upon payment of the bonus.
The bonus for completing the first master’s degree is $3,500 and the bonus for completing the ESL endorsement is
$2,500.  If the master’s degree includes an ESL endorsement, the maximum bonus is $3500.  In that scenario, a
teacher will receive $2,500 upon completion of the ESL endorsement and the remaining $1,000 upon the completion
of the master’s degree, if obtained. If an ESL endorsement is obtained separately from the master’s degree (and
bachelor’s degree), the bonus is $2500.

Transcripts for licenses must be from a regionally accredited institution:  Most transcripts will state their
accreditation (if held) on the back of the transcript. Regional Accrediting Bodies include:

Board Credit:  An employee who participates in district-sponsored professional development beyond contractual hours,
pre-approved by central office administration, and provided and/or supported by district personnel shall receive Board
credit on the salary schedule based on the following parameters:

Degree/Endorsement Bonus: The Board will give a teacher a bonus for completing the first master’s degree and/or an
ESL endorsement.

Years of Experience and Coursework Verification for New Hire:  Teachers are responsible for ensuring prior years
of qualifying teaching and coursework (official transcripts) are submitted to the Central Office by September 1 of year
hired or within three weeks of hire date in order to receive credit on the salary schedule. These forms must be completed,
signed and submitted by previous employers only. In the event the Sept 1 (or three weeks from hire date) is missed, the
employee must contact the superintendent within the first week of school (or 1st week of work) for an approved
extension. 

IMPORTANT INFO
TEACHERS AND LICENSED STAFF ONLY



WAGE SCALES

Grow
Beyond

Partial Certified/Teaching Staff Salary Schedule




